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RESPONSES TO CANDIDATE QUESTIONNAIRE 
Responses are unedited, presented to the allowable word count. 

 

Jeff Hall 
Candidate for Board Director 

 
Published Bio: 

I spent over 30 years developing Jesuit High School’s nationally recognized theatre program in 
Portland, Oregon, serving as Theatre Teacher, Fine Arts Department Chair, and Performing Arts 
Facility Manager. A longtime member of the Educational Theatre Association, I served as Oregon 
Thespians Chapter Director (2011–2019), was inducted into the EdTA Hall of Fame in 2016, and 
currently serve on the National Governing Board. As founding director of The Young People’s 
Theatre Project and now Senior Program Manager of External Engagement for Disney Live 
Entertainment, my focus remains on building connections between professional and educational 
theatre to expand access and opportunity. 

 

1. Describe the leadership experiences you have had. 
Include significant accomplishments at the local, state, 
and or/national levels. 

Answer: 
Throughout my career, I’ve sought to build meaningful bridges between theatre education and 
the professional industry. At the local level, I developed Jesuit High School’s nationally 
recognized theatre program, expanding it into a thriving Fine Arts Department and community 
arts hub. As Oregon Thespians Chapter Director, I championed teacher mentorship, student 
leadership, and statewide professional development. Nationally, I serve on the Educational 
Theatre Association’s Governing Board, helping to shape programs that inspire and connect 
educators. Recent highlights include leading the reinvented BACKstage Challenge at the 
International Thespian Festival, developing the T3 college version for USITT, and creating the 
inaugural Disney Live Entertainment Theatre Educators Summit. Each reflects my vision for 
aligning classroom practice with professional innovation. As a leader, I am committed to 
fostering collaboration, creativity, and equity—ensuring every theatre educator and student has 
access to transformative, real-world opportunities that keep our art form vibrant and evolving. 
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2. After reviewing the Strategic Plan (EdTA’s Strategic Plan 
- Educational Theatre Association) how do you feel your 
skills and experience align with  EdTA's goals and 
support our future growth? 

Answer: 
I bring decades of theatre education and industry leadership that directly supports EdTA’s vision 
of “building a global community of creative problem-solvers, effective collaborators, and 
empathetic individuals through theatre.” As a career educator, I expanded curriculum, increased 
access and participation, and strengthened interdisciplinary collaboration, as well as a stronger 
sense of interscholastic community. As Oregon Chapter Director, I advanced educator 
mentorship, created high-impact student experiences, and amplified theatre’s value in 
education. In my current role with Disney Live Entertainment, I am focused on forging 
partnerships between industry and education, leveraging our cultural capital to support and 
implement programs that bridge classroom and professional practice, and create the 
opportunity for meaningful connection across the theatre education ecosystem. I am committed 
to fostering equity, innovation, and advocacy as EdTA continues its strategic journey of investing 
in educator growth, creating dynamic student experiences (particularly for backstage-focused 
students), and amplifying theatre education’s value. 

3. After reviewing the DEIA Action Plan (DEIA Plan Link), 
how are you committing yourself to understanding and 
aiding in the pursuit of equity and inclusion in your 
professional and/or personal life? 

Answer: 
I am deeply committed to advancing the principles outlined in EdTA's Racial Equity Action Plan 
— especially those of representation, culturally responsive pedagogy, community and partner 
engagement, and equitable access for all students. As an educator and leader, I have always 
strived to build inclusive theatre experiences by integrating diverse voices, creating safe and 
brave learning environments, and intentionally collaborating with underserved communities. 
The Young People's Theatre Project was designed specifically to bridge gaps in resources, and my 
earliest work as a teaching artist fostered a longstanding concern for rural and isolated 
populations.  At the heart of my work is service-based leadership, and challenging myself to 
remain a life-long learner, exploring new ways to partner with individuals and organizations that 
expand opportunity, question the status quo, and prioritize programming that dismantles 
traditional barriers. 

 

https://schooltheatre.org/about/strategic-plan/
https://schooltheatre.org/about/strategic-plan/
https://schooltheatre.org/radical-belonging
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